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WELCOME 
Thank you for your interest in working for the Royal Philharmonic Orchestra (RPO).  

The past few months have demonstrated more than ever the essential role that the performing arts and 
particularly music have to play in supporting the nation’s recovery from the COVID-19 pandemic. The RPO 
believes passionately that music has a timeless ability to inspire and fire our imagination, and that everyone 
should have the opportunity to experience and participate in orchestral music. The Orchestra has a 
committed team of musicians and staff who share this passion and we hope, through our recruitment, to 
attract new talents from a diverse range of backgrounds to contribute further to fulfilling our mission.      

2021 marks the RPO’s 75th Anniversary and coincides with the arrival of our new Music Director Vasily 
Petrenko, which will usher in a new and exciting artistic chapter for the Orchestra. The forthcoming year will 
see the RPO’s staff and musicians contribute to creating a new business plan, which in turn will inform the 
Orchestra’s next multi-year funding application to Arts Council England. The RPO will also strengthen its 
position as a cultural anchor, serving local communities, most notably in Brent (London’s most diverse 
Borough and recently announced as a new home for the RPO) and in towns and cities across England where 
the RPO has, over many years, established a strong following. 

This guide will provide you with key information about the Royal Philharmonic Orchestra, the job application 
process and how to seek further information about the organisation should you have any questions. The 
guide is designed to supplement the job description for a specific role, which will provide more detailed 
information on the skill sets and experience required for individual positions.  

 

 

 

 

Rehearsing with Music Director Designate Vasily Petrenko at Henry Wood Hall  
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VISION, MISSION AND VALUES 

Vision 
The RPO aspires to: 

• be an orchestra for the modern world, unafraid to push boundaries; 
• place orchestral music at the heart of contemporary society, deepening engagement with 

communities and creative partners; 
• be a respected cultural ambassador locally, nationally and internationally. 

 
Mission  
The Royal Philharmonic Orchestra’s mission is to enrich lives through orchestral experiences that are 
uncompromising in their excellence and inclusive in their appeal. 
 
Values 

• Excellence – we strive to achieve ambitious goals across every aspect of our organisation 
• Collaboration – in partnership, we achieve more together 
• Inclusivity – great orchestral experiences must be accessible to all 
• Resilience – our versatility is key to our success 
• Responsibility – the talents of our musicians and staff must be used for the benefit of everyone 
• Passion – the driving force within the RPO 

 

 

Sound Around, Lowestoft © Paul Coghlin  
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ABOUT THE ROYAL PHILHARMONIC ORCHESTRA 

As the Royal Philharmonic Orchestra (RPO) approaches its 75th Anniversary in 2021, its mission to enrich lives 
through orchestral experiences that are uncompromising in their excellence and inclusive in their appeal, 
places the RPO at the forefront of music-making in the UK. Performing approximately 200 concerts each 
season and with a worldwide audience of more than half-a-million people, the Orchestra embraces a broad 
repertoire that enables it to reach the most diverse audience of any British symphony orchestra. Whilst 
artistic integrity remains paramount, the RPO is unafraid to push boundaries and is equally at home 
recording video game, film and television soundtracks and working with pop stars, as it is performing the 
great symphonic repertoire. 
 
The RPO collaborates with the most inspiring artists and looks forward to welcoming its new Music Director, 
Vasily Petrenko, in September 2021. Vasily Petrenko will join a roster of titled conductors that includes 
Pinchas Zukerman (Principal Guest Conductor), Alexander Shelley (Principal Associate Conductor) and 
Grzegorz Nowak (Permanent Associate Conductor). 
 
Cadogan Hall in London has been the Royal Philharmonic Orchestra’s home since 2004. Here it performs an 
annual season of concerts, many of which are subsequently toured to its seven Principal Residency venues 
in the UK. In addition, the Orchestra promotes more than forty-five concerts each season at partnership 
venues across the country, several of which are in areas where access to live orchestral music is very limited. 
In London, the Orchestra also promotes a season of symphonic concerts at the Southbank Centre’s Royal 
Festival Hall and a popular series at the iconic Royal Albert Hall, where it has recently been appointed as the 
Hall’s Associate Orchestra.   
 
As a respected cultural ambassador, the RPO enjoys a busy schedule of international touring, performing in 
the world’s great concert halls and at prestigious international festivals. Last season’s touring highlights 
included visits to Belarus, Slovakia and a three-week tour of the USA.  
 
The RPO aims to place orchestral music at the heart of contemporary society, collaborating with creative 
partners to foster a deeper engagement with communities to ensure that live orchestral music is accessible 
to as inclusive and diverse an audience as possible. To achieve this, in 1993 the Orchestra launched RPO 
Resound, which has grown to become the most innovative and respected orchestral community and 
education programme in the UK and internationally. The programme delivers bespoke, pioneering 
education, community and talent development projects to a wide range of participant groups, including 
homeless people, children, young people and stroke survivors, always with the overarching objective to 
leave a lasting legacy.  
 
The Royal Philharmonic Orchestra has always been entrepreneurial and in 1986, it was the first UK orchestra 
to launch its own record label RPO Records. The RPO has gone on to embrace advances in digital technology 
and now achieves nearly thirty million downloads of its recorded music each year. The Orchestra is 
increasingly active online (www.rpo.co.uk) and on social media (@rpoonline) providing audiences with the 
opportunity to engage with the RPO and enjoy ‘behind-the-scenes’ footage, images and content.  



 

 
 

Join our online community @rpoonline 
    

 
www.rpo.co.uk 

 

 
In December 2019, the RPO announced a new partnership with the developer Quintain, which will see the 
RPO move its office to Wembley Park, Brent. This new partnership has already involved a series of 
performances and creative projects across Brent, bringing orchestral music to a diverse range of 
communities, for many as their first experience of orchestral music. 
 
Passion, versatility and uncompromising artistic standards are the Royal Philharmonic Orchestra’s hallmarks, 
and as it looks forward to an exciting future with its new Music Director, Vasily Petrenko, it seeks to continue 
to be recognised as one of the world’s most open-minded, forward-thinking and accessible symphony 
orchestras. 
 
 
FIND OUT MORE 

About the Orchestra: https://www.rpo.co.uk/about/rpo-information  

About RPO Resound: https://www.rpo.co.uk/rpo-resound/in-action  

 

 

 

 

 

 

Vasily Petrenko conducts Strauss’ Ein Heldenleben  
at Southbank Centre’s Royal Festival Hall © Black Swan   

https://www.rpo.co.uk/about/rpo-information
https://www.rpo.co.uk/rpo-resound/in-action
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INCLUSION AND DIVERSITY 

The RPO aims to be a truly inclusive and relevant organisation for the audiences and communities it serves, 
promoting the value of music as a pursuit open to all. To achieve this, we require a diverse group of staff and 
musicians who can contribute fresh perspectives and who wish to be supported in realising their own 
potential. An ambitious new Inclusion and Diversity (I&D) Action Plan is being embraced across the 
organisation’s work to bring to life the RPO’s new I&D Policy; as part of this the RPO will continually review 
its recruitment processes to reflect best practice.  

The organisation will provide assistance to disabled applicants requiring reasonable adjustments during the 
recruitment and appointment process. Please contact Ann Firth (firtha@rpo.co.uk) if you require any 
adjustments during the job application process. Once a job offer has been made, the RPO will undertake a 
workplace assessment and work with the employee to identify and implement appropriate adjustments. 

 

FIND OUT MORE 

Read our Inclusion and Diversity Policy: https://www.rpo.co.uk/inclusion-diversity-policy  

 

 

 

 

 

 

The Lullaby Project © Tracey Anderson   
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GOVERNANCE AND STAFFING STRUCTURE 

The Royal Philharmonic Orchestra is a Registered Charity (number 244533) and also a company limited by 
shares (number 763836), requiring musicians who are members of the RPO to be shareholders. Seven 
musicians of the RPO are elected by their peers to sit on the Board of Directors, joined by six Non-Executive 
Directors from a diverse range of professional backgrounds. 

The RPO has a committed team of 26 full-time and part-time staff working across four departments: 

• Concerts – responsible for all artistic programming, scheduling and production of performances, 
recordings and tours. 

• RPO Resound – leading on the planning and delivery for all the RPO’s community and education 
programmes. 

• Business Development – encompassing the marketing, communications, PR and fundraising 
functions of the organisation. 

• Finance and HR – responsible for financial management and planning, office management and HR. 

 

FIND OUT MORE 

About the RPO’s staff team: https://www.rpo.co.uk/about/rpo-information/directors-trustees-
administration  

 

 

ABBAphonic at the Royal Albert Hall 

https://www.rpo.co.uk/about/rpo-information/directors-trustees-administration
https://www.rpo.co.uk/about/rpo-information/directors-trustees-administration
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HOW DO I APPLY? 

Please email a CV and covering letter to recruitment@rpo.co.uk putting the job title of the role for which 
you are applying in the subject field. The closing date for applications will be clearly marked on the job 
description, which will also state the person in the RPO to whom you should address your application, 
covering letter and email.  

Your CV should include: 

• Contact email and telephone/mobile number 
• Details of your employment history, including relevant roles and experience 
• Relevant skills, achievement, education and training 

There is no need to include details of referees at the application stage; we will request these from you only 
if a job offer is made. Referees should include your most recent employer where relevant.   

Your covering letter should demonstrate your passion and support for the work and aims of the RPO and 
how you would seek to use your skills and experience to contribute towards these through the role for which 
you are applying.  

After submitting your application, you will be asked to complete an anonymous equalities, inclusion and 
diversity survey that will help the RPO continue to improve upon its recruitment processes. The survey will 
be emailed to you once your CV and application letter has been received. 

On receipt of your application, you will receive an acknowledgement from the RPO and you will be contacted, 
either by phone or email, if you are successful in securing an interview. It may not be possible to provide 
feedback if you are not called for interview. 

  

mailto:recruitment@rpo.co.uk
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FURTHER QUESTIONS 

You will be able to find out more information about the Royal Philharmonic Orchestra by visiting   
www.rpo.co.uk, via the Orchestra’s social media channels, and on the Charity Commission and Companies 
House websites.  

If you would like to speak to someone informally about an advertised role before making an application, 
please send an email to recruitment@rpo.co.uk, include the job title in the subject line, your request and 
contact details, and we shall arrange for a member of staff to contact you.   

 

Thank you for your interest in the Royal Philharmonic Orchestra. We really hope we have inspired you to 
want to develop your career with us, and to helping us towards a vibrant future.  

 

 

 

 

 

 

A sell-out performance at the RPO’s Resident Home, Cadogan Hall © Nick Rutter 
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